
 
 

 
 

5.  Rehired Annuitants 
 
The Governor recommends increasing the break in service requirement after retirement from 30 to 75 
days for new rehires.  The Governor also recommends requiring new rehires that work over two-thirds 
of full time to stop their annuity payments, rejoin the Wisconsin Retirement System and earn additional 
years of service. 
         
         

6.  Technical Modification to the Wisconsin Retirement System Eligibility Threshold 
 
The Governor recommends that for an employee to be exempt from the requirement to be at least 
two-thirds of full time to be eligible to participate in the Wisconsin Retirement System, the individual 
must have been a participating employee before July 1, 2011, rather than previously employed by an 
employer that participates in the Wisconsin Retirement System. 
         
         

7.  Internal Revenue Code Compliance 
 
The Governor recommends modifications to Chapter 40, Wisconsin Statutes, in order to ensure 
compliance with the Internal Revenue Code. 
         
         

8.  Annuity Supplements 
 
 Agency Request Governor's Recommendations 
Source FY14 FY15 FY14 FY15 
of Funds Dollars Positions Dollars Positions Dollars Positions Dollars Positions 
 
GPR -112,000 0.00 -183,000 0.00 -112,000 0.00 -183,000 0.00 
         
TOTAL -112,000 0.00 -183,000 0.00 -112,000 0.00 -183,000 0.00 
         
 
The Governor recommends adjusting the department's base budget to reflect a reestimate of annuity 
supplements. 
         
         

9.  Standard Budget Adjustments 
 
 Agency Request Governor's Recommendations 
Source FY14 FY15 FY14 FY15 
of Funds Dollars Positions Dollars Positions Dollars Positions Dollars Positions 
 
SEG-O 1,575,000 0.00 1,608,100 0.00 1,575,000 0.00 1,608,100 0.00 
         
TOTAL 1,575,000 0.00 1,608,100 0.00 1,575,000 0.00 1,608,100 0.00 
         
 
The Governor recommends adjusting the department's base budget for:  (a) turnover reduction 
(-$406,800 in each year); (b) full funding of continuing position salaries and fringe benefits ($1,220,200 
in each year); (c) overtime ($45,700 in each year); (d) night and weekend differential pay ($72,500 in 
each year); and (e) full funding of lease and directed moves costs ($643,400 in FY14 and $676,500 in 
FY15). 
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