
 

December 7, 2017             Agenda Item I.2.b. 
 
 

REPORT ON FACULTY TURNOVER IN THE UW SYSTEM 
 

EXECUTIVE SUMMARY  
 
 
BACKGROUND 
 
The Report on Faculty Turnover in the UW System is presented annually to the Board of 
Regents. Initially requested in 2013, the report provides a summary of tenured and non-tenured 
(probationary) faculty departures attributed to retirement, resignation and non-renewed contracts 
for the most previous fiscal year. Beginning with the 2016 Fiscal Year, the report also began 
including information on reasons for resignation reported in four sub-categories including salary 
related job changes, non-salary related job changes, personal/family reasons, and other/unknown 
reasons. 

Scope and Definitions 
• This reports contains summary data on faculty departures provided by all UW System 

institutions.  
• In accordance with Wis. Stat.§ 36.05 (8), faculty means persons who hold the rank of 

professor, associate professor, assistant professor or instructor in an academic 
department or its functional equivalent in instruction and such academic staff as may be 
designated by the chancellor and faculty of the institution.  

• Turnover is defined as a separation or termination of employment. 
 
 
REQUESTED ACTION  
 
This report is for information only 
 
 
DISCUSSION 
 
Key highlights of the report include: 
 
• Faculty turnover for FY17 is 448 or 7.32% of total faculty. 

 
• The total number of faculty has decreased every year for the previous three fiscal 

years.  
 

• While faculty turnover for FY17 is reduced compared to FY16, both fiscal years 
remain the highest for turnover of the previous five fiscal years.  

 



 

• The number of faculty retiring notably increased in FY16 compared with other years. 
These numbers decreased for FY17 but not to the same levels as FY13-15.  

 
• The number of faculty resigning increased each year for the previous four fiscal years. 

  
• Beginning FY16, reasons for faculty resignations were collected. However, some 

faculty chose not to disclose the reason for their resignation. 
 

Historical comparison tables, as well as the full details of the FY17 Faculty Turnover 
Report, are included in the attached schedules. 
 
 
RELATED REGENT POLICIES 
 
None 
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Historical Comparisons on Faculty Turnover – UW System (All Institutions) 
 

Table 3. 

Faculty Turnover History, 2013 – 2017,  Retirement 
Fiscal Year Total Faculty Retirement % 

13 6,399 176 2.75% 
14 6,480 138 2.13% 
15 6,485 178 2.74% 
16 6,353 268 4.22% 
17 6,120 216 3.53% 

Totals 31,837 976 3.07% 
  
Table 4. 

Faculty Turnover History, 2013 – 2017,  Resignation 
Fiscal Year Total Faculty Resignation % 

13 6,399 183 2.86% 
14 6,480 181 2.79% 
15 6,485 197 3.04% 
16 6,353 218 3.43% 
17 6,120 221 3.61% 

Totals 31,837 1000 3.14% 
 
Table 5. 

Faculty Turnover History, 2013 – 2017, Non-Renewal 
Fiscal Year Total Faculty Non-Renewals % 

13 6,399 16 0.25% 
14 6,480 14 0.22% 
15 6,485 15 0.23% 
16 6,353 23 0.36% 
17 6,120 11 0.18% 

Totals 31,837 79 0.25% 
 
Table 6. 

Faculty Turnover History, 2016 – 2017, Supplemental Reasons for Departure 

Fiscal Year Total 
Faculty 

Salary-
Related 

Non-Salary 
Related 

Personal/ 
Family 

Other/ 
Unknown 

16 6,353 54 31 44 89 
17 6,120 53 35 55 79 

Totals 12,473 107 66 99 168 
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